MEMORANDUM OF AGREEMENT BETWEEN NEGOTIATING TEAMS OF
BOROUGH OF HOPATCONG AND MORRIS COUNCIL NO. 6 NJCSA IFPTE
AFL/CIO (BLUE COLLAR UNIT)

The above negotiating teams agree to the following terms and conditions for a successor
collective negotiations agreement. Both parties agree to recommend the terms of this
Memorandum to their respective membership for ratification. This Memorandum is expressly
subject to ratification by the parties’ membership. All negotiations propesals not listed in this
Memorandum are withdrawn.

L. Term: January 1, 2014 through December 31, 2017 (4 years).

2. Change dates in existing contract where applicable. All other terms of the parties” 2010-
2013 collective negotiations agreement not modified herein shall remain unchanged,

Salary increase: 1.75 percent salary increase per unit member for each year of the
agreement. 2014 increase 1s retroactive to January 1, 2014, to be paid as soon as possible
after ratification by both parties,
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4. Clothing maintenance: Borough agrees to the following clothing allowance adjustments
effective January 1, 2014;
a. Boots: increase from $250 to $275
b. Clothing: increase from $125 to $175

Health insurance: effective September 1, 2014, United Healthcare Select POS Plus Plan
will be modified in accordance with the attached schedule, except emergency room co
pay will increase from $25 to $75 instead of $150. Employees may select the current
United Healthcare plan and pay the difference in premium between the current and the
revised plan through a payroll deduction.

POR/TE BOROUGH: FOR THE UNION:
ey A Sluglatd R\&,{ﬁa
,//f RN

DATED: /%%/ DATED: &/ / _L,;z/f ‘f

rn




BOROUGH OF HOPATCONG
RESOLUTION # 2014-168

MEMORANDUM OF AGREEMENT
MORRIS COUNCIL NO 6. - BLUE COLLAR UNIT

WHEREAS, the Borough of Hopatcong has been engaged in negotiztions with Morris

Council No. 6 exclusive bargaining agent for the Borough’s Blue Collar Unit; and

WHEREAS, the negotiation teams for the Borough and the Blue Collar Unit have

reached a Memorandum of Agreement, attached hereto; and

WHEREAS, the Governing Body of the Borough of Hopatcong approved of the terms
and condiitions set forth in the attached Memorandum of Agreement by Resolution 2014-

128 adopted May 7, 2014; and

WHEREAS, the attached “Rider” clarifies and establishes a start date for Health

Insurance negotiated by attached Memorandum of Understanding dated 4/30/14

NOW, THEREFORE IT BY, RESOLVED by the Governing Body of the Borough of
Hopatcong that the Borough Labor Counsel and Borough Administration are hereby
authorized to finalize and execute the collective negotiations agreement with the Blue

Collar Unit in accordance with the terms of the attached Rider

CERTIFICATION

I HEREBY CERTIFY THAT THE ABOVE Resolution is a true copy of the
Resolution adopted by the Hopatcong Borough Council at their meeting held on
Wednesday, the 2ad of July, 2014 2t 7:30 p.m. in the Hopatcong Borough Municipal
Building, 111 River Styx Road, Hopatcong, New Jersey

(jgg%ﬁmd y

Catherige Gleason
Borough-Clerk




Section 2:

Article VI: Insurance and Uniforms

Health Insurance: shall be effective January 1, 2015 as modified for United Healthcare
Select Plus Plan




BOROUGH OF HOPATCONG
RESOLUTION # 2014-128

MEMORANDUM OF AGREEMENT
MORRIS COUNCIL NO. 6 - BLUE COLLAR UNIT

WHEREAS, the Borough of Hopatcong has been engaged in negotiations with
Mortis Council No. 6, exclusive bargaining egent for the Borough’s Blue Collar Unit;

and

WHEREAS, the negotiating teams for the Borough and the Biue Collar Unit
have reached a Memorandum of Agreement, attached hereto; and

WHEREAS, the Governing Body of the Borough of Hopatcong approves of the
terms and conditions set forth in the attached Memorandum of Agreement.

NOW THEREFORE IT BE RESOLVED by the Governing Body of the
Borough of Hopatcong that the Borough Labor Counsel and Borough Administration are
hereby authorized to finalize and execute a new collective negetiations agreement with
the Blue Collar Unit in accordance with the terms of the attached Memorandum of

Agreement.

CERTIFICATION

I HEREBY CERTIFY THAT THE ABOVE Resolution is a true copy of the
Resolution adopted by the Hopatcong Borough Council fat their meeting held on
Wednesday, the 7th day of May, 2014 at 7:30 p.m. in the Hopatcong Borough Municipal
Building, 111 River Styx Road, Hopatcong, New J eIsey, 7
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AGREEMENT
BETWEEN
BOROUGH OF HOPATCONG
AND
HOPATCONG BLUE COLLAR EMPLOYEES,
MORRIS COUNCIL NO, 6, NICSA, [FPTE, AFL-CIO

JIANUARY 1, 2010 THROUGH DECEMBER 31,2013

Prepared by:

Fox and Fox, LLP

70 South Orange Avenue
Livingston, NJ 07036
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PREAMBLLE

This Agreement entsred into the A day of zf:”)p,w mj}%\_ , 2011 by and
between the Borough of Hopateong, in the County of Sussex, New lersey, a Municipal
Corporation of the State of New Jersey, hereinafter cailed the “BOROUGH” and Hepatcong
Blue Collar Employees, Marris Council No, 8, NJCSA, IFPTE, AFL, CIO, hercinafter called the
"UNION", represents the complete and final understanding on &il bargainable issues between the
BOROUGH end the UNION.

ARTICLE I

RECOGNITION

Pursuant to the Certification of Representation issued on April 19, 1983 by the Public
Bmployment Relations Commission in Docket No. RO-83-141, the Borough recognized the
Union as the sole and exclusive representative for the purpose of collective negotiations with
respect to termns and conditions of employment of all full-time znd regularly employed part-time
blue collar employees employed by the Borough, including heavy equipment operators, labarers,
mechanical repairer, public works repairer, senior public works repairer, building maintenance
workers, senior mainfenance repairers, omnibus operator, parks maintenance worker,
sewer/waler repairer, senjor water/sewer repairer, mechanic, mechanics helper and mechanical
repainmen workers, but excluding managerial executives, supervisors within the meaning of the

Act, confidential employees, craft employees, white collar employess and all other employees,




ARTICLE 11

RIGHTS AND PRIVILEGES OF THE UNION

Al The Union shall have the right to defermine such members of the Union as it deems
reasonably necessary as Union Representatives,

B. The Borough agrees to make available to the Union all public information concerning the
financial resources of the Borough, and other public information which may ba necessary for the
Union to process any grisevance or contractual negotiation.

C. Authorized representatives of the Union shall have the right to enter the areas in and
around the Borough garage, commonly celled the "public works working arsas”, during working
hours for the purpase of conducting normal duties relative to the enforcement and administration
of this Agreement or to transact official Union business, so long as such visits do not interfere
with the work being performed or with proper service to the public, and further provided it is
appropriately scheduled with the Borough Administrator's office,

D, Awoency Shop and Dues Deduction

1. Fursuant to N.J.S. A, 52:14-15.5(e), whenever any Unit employee shall indicate in
writing to the proper.disbursing officer of the Borough hiz desire to have any deductions mads
from his compensation for the purpose of paying the employee's dues to a bonz-fide employee
organization, including the Union, designated by the employee in such request, and of which said
employee is a member, such disbursing officer shall meke such deduction from the compensation
of such employes, and such disbursing offices shall transmit the sum so desired to the employee
organization designated by the employee in such request. Any such sums relating to the Union
shall be transmitted monthly to the Secretary-Treasurer of the Union. Any such written

authorizations may be withdrawn by the employee at sny time by the filing of Notice of such




Withdrawal with the disbursing officer. The filing of Notice of Withdrawal shail be effective to
halt deductions as of January 1, or July 1 next succeeding the date on which Netice of

VWithdrawal is filed.

? Any employee in the bargaining unit who does not join the Unjon within thirty
(30) days from the date of execution of this Agreement, or any new employee who does tiot join
the Union within (30) days of initial employment with the bargaining unit, and any employee
previously employed within the unit who returns and who does not join the union within ten (10)
days of reentry into employment within the unit, shail pay a representation fee in lisu of duss tg
the Union by payroll deduction. The representation fee shall be in an amount squal to no more
than eight-five percent (83%) of the regular Union membership dues, fees, and assessments as
certified 1o the Borough by the Union, The Union may revise its certification of the amount of
the represeniation fee upon sixty (60) days written notice to the Borough to reflect changes in the
regular Union membership dues, fees, and assessments. For the purpose of this provision,
employees employed on a ten month basis, or who are appeinted year to year shall be considered
to be in continuous employment, In order for this section to become effective, the Union must
provide lo the Borough and to employees referred to above, sufficient evidence that it has
complied with the statutery requirement to establish zn internal procedurs Tor non-members who
seek to challenge the appropriateness of the representation fee. The Union shall comply with
Chepter 477, Public Laws 0f 1979, in all respects.

3, With respect to both dues and deductions and representation fee deduction, the
Union shall indemnify, defend, and hold the Berough harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of, ar by reason of, zction taken by

the Borough pursuant to the above provisions concerning dues deductions and represeatation fee,




E. The Borough recognizes the right of the Union fo designate one steward and one alternate
for the enforcement of this Agreement. The Union shall furnish the Borough with a written
designation of the steward and the alternate and shall thereafter notify the Borough in writing of
any change in such designations. The authority of the steward and the alternate so designated by
the Union shall be limited to, and shall not exceed, the investigation and presentation of
grievances in accordance with the provisions of this Agreement, and the transmission of such
messages and Information shall originate with, and are authorized by, the Union or its officers.
Whenever the staward or alternate of any employee in the bargaining unit is mutually scheduled
by the parties to participate during ragular working hours in negotiations, grievance proceedings,
conference or meetings, the steward, alternate or employee shall suffer no loss of pay.

F The Borough agrees to post & copy of the work record for celculating pay for memtbers of
the bargaining uait, such record the hours worked and the rates of pay for each member. The
copy shall be posted in 2 convenient location in the Borough garage no later than the day on
which the checks are issued.

ARTI CLE I1I

MANAGEMENT'S RIGHTS

A The Borough retains and reserves unto itself, without limitation, all powers, tights,
authority, duties and responsibilities conferred upon and vesled in it by the Laws and

Constitution of the State of New Jersey and of the United States.

B. It is mutvally understood and apgreed that the Borough retains the prerogatives of
management, inciuding, but not limited to the rights of hiring, suspending, disciplining or
discharging for proper cause, promoting, transferring and scheduling employees; to determining

of services ta be offered by its agencies; to take necessary actions in emergencies; to determine




the standards of selection of employment; to maintain the efficiency of its and the technology of
performing its work methods, means and personns! by which its be conducted; to introduce new
or different operations; and to determine the content of classifications; all subject to Civil Service
Rules and any other applicable law or provisions of this Agreement. Without Hmiting the
Borough's management prerogative to discipline as set forth above, the Borough agrees that
whenever a disciplinary document of any kind is given to an employes, copies will be
simultaneously transmitted to the Union steward.

C. The exercise of the foregoing powers, rights, anthority, duties and responsibilities of the
Borough, the adoption of pelicies, rules, reguiations and practices in firtherance thersof, and the
use of judgment and direction in connection therewith shall be limited only by the specific and
express terms of this Agreement and then only to the extend such specific and sxpress temms
hereof are in conformance with the Laws and Constitution of the Stale of New Jersey and the
Urited States.

ARTICLETY

WORK WEEK, OVERTIME AND BREAKS

Al Work Hours

The normal worle weel shall consist of five (5) consecutive days, whenever practical
Monday through Friday. The normal work day shall consist of eight (8) consecutive hours with
an optional one-half hour lunch period (at employee’s option), subject to the agreement of the
entire work erew. Lunch period modifications shall be reviewsd on an annual basis by the
parties. The normal starting time shall be 7:070 AM. and the nermal quitting shall be 3:30 P.M.
[t is recognized that starting and quitting time must vary for certain seasonal operatinns including

activities such as park and public grounds maintenance, leaf removal, and with respect to




emergencies such as those resulting from storms (snow removal, flooding, debris removal),

vehicular accidents, and cave-ins and vandalism.

B. Cvertime

1. All employees shall be expected to complete their work in the time allotted for the
normal working day.

2. Any employee scheduled by the Borough to work in excess of the employee's
regular eight (8) hour day shall be paid &t the rate of time and cne-half for all hours the employes
works in excess of his regular eight (8} hours,

3. An employee who is scheduled to work a normal Monday through Friday work
week who works on a Saturday or Sunday shall receive time and one-half for all hours the
empioyee works on a Seturday or Sunday,

4, Emnployees in the bargaining unif who work on a holiday shall be paid their
regular day's pay for the holiday plus an edditional double {(with the exclusion of “Holiday of

Choice™) time for all hours worked on said holiday.

5. | In determining eligibility far.overﬁme pay, time within the employees standard
weekly work schedule for which he receives straight time pay from the Borough for approved
absence shall be credited to time worked when computing the forty (40) hours at straight hourly
pay required hefore overtime rates are peid,

é. if an employee is called out for emergency work, the employee shall be eligible
for a minfmum of four (4) howrs of work if the employee chooses, but shall be paid for only the

nours worked. For the purpase of determining call out time a portal to portal basis shall be used.




7. For employees who work during severe weather conditions, such as ice, snow,

ficods and hurricanes, current meal allowance policy shall be maintained for the duration of this

Agreement.
C. Breaks
1. Each employse herein represented shall be entitled to one fifteen (13) minute

breale for each half-day period or work (moming and afternoon). Unused breek time shail not be

credited or accumulated in any way by the employee.

2 Time limits for said breaks shall be strictly observed, Employees are not to retum

to the Borough garage just for the brealk,

D. Pay Periods

Employees covered under this contract shall receive their pay every two (2) wesks .for
their regnlar services performed for the Borough.
E. Compensatory Time

The Blue Collar Unit employees will receive equivalent caompensatery time when the
adminisirative offices are closed or close early due to weather related events. No compensatory
time will be awarded for delayed openings due to weather related events.

ARTICLE V

SICK LIEAVE AND BEREAVEMENT LEAVE

A Sarvice Credit for Sick Leave

1. All employees shall be entitled to sick leave with pay based on aggregate months

af service,




2, Sick leave may be utilized by employees when they are unable 1 perform their
work be reascn of personal illness, accident or exposure to contegions disease, or for short
pericds when the presence of the employee is necesyary to care for the employee’s spouse or
other member of the immediate family due to illness or injury. Further, sick leave may be used
for short periods in addition to the bereavement leave provided because of death in the
employee's immeﬁiaie family as defined below.

3. For the purposes of sick legve immediate family shall be defined as the

employee's husband, wife, child, stepchild, mother, father, brather, sister, mother-in-law, father-

in-law, grandmother, and grandfather.

B Amount of §ick Leave

1. Sick leave will be provided at & rate of one and one-quarter (1.25] days for each
full month of service, commencing in the first month of employvmant, but will not be earned for
the time spent by the employee an Warker's Compensation, nor for any time spent on leave

without pay, Sick lzave cradits shall continue to accrue while an employee is on leave with pay.

2, Sick leave that is not used during a calendar year shall accurnulate from year {o
VEAT.
C. Reporting of Absence on Sick [eave

1. If an employee is to be absent for reasons that entitle the employee o sick leave,

the Superintendent of Public Works or the Supsrintendent's designee shall be notified prior to the

employee's starting time,

2 Failure to so notify the Superintendent of Public Works may be a use for denial of

the use of sick leave for that absence and constitute cause for disciplinary action.
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3. Absence without notice of five (5) consecutive days shall constituts a resignation.

13 Verification of Sick Leave

L. An employee who has been absent an sick leave for five (5) consecutive working
days may be required to submit acceptable medical evidence substaniiating the iliness. An
employee who has been absent on sick leave for periods totaling more than fifieen (15) days in
one (1) calendar year consisting of perjods of less than five () days may be required to submit
acceptable medical evidence for any additional sick leave in that year. In cases where an illness
is of & chronic or recurring neture, causing absences of ome (1) day or less, ozly one (1)
submission of proof shall be necessary Tor & period of six (6) months. The Borough may réquire
proof of [llness of an employee on sick leave whenever such requirement appears reasonable.

Abuse of sick leave shail be cause for disciplinary action.

2 In case of leave of absence due to exposure to contagious disease, a certificate

from the Department of Health shall be required.

3 Ths Borough may require an employee who has been zbsent because of personal
illness, es a cendition of his retum to duty, to bs examined &t the expense of the Borough
physician of the Borough's choice. Such examination shall establish whether the emplovee is

capable of performing his normal duties and that his refum will not Jeopardize the health of other

employees,

4, Any employee absent from work on either the employse's last scheduled working
day before the celebration of a holiday or on the employee's next scheduled working day

following the celebration of a holiday, may be required to submit proof of illness from a

physician,
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E. Worker's Compensation

The current Borough Worker's Compensation Program of benefits shzll not be reduced
during the lifstime of this Agresment except that the benefits of 58-17 “Supplemental

Temporary disability benefits for full-time officers and employses” shall apply for the first three

(3) months, not six (6), and that upon a review by the Governing Body, the Governing Body may  «

grant an extension up to three (3) more months, the total time for the benefits not to excesd six
(6} months. The Borough shall further provide NT State Disabiiity for Blue Collar employees.
Empleyees shall be responsible for payment of employer portion of the annual premium in 1991,

Thereafter employer will assume payment of its portion eccording to State Formula.

E, Bereavement Leave

1. In case of death in the immediate family, an employee shall be granted up to three

days bersavement leave,

2. Immediate family shall be defined zs the employee's hushand, wife, child,
stepohild, mother, father, brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-
law, grandmother and grandfather.

3 Reasonable verification of the event may be required by the Borough.

4, Although bereavement leave is not sick leave, in the event of a death in the
immediate family sick leave may ba used for short periods to supplement bereavement leave, as

provided in AZ of this Article. Reguests for this additiona! time shall be made by an employee to

the Superintendent of Public Works which approval shall not be unreasonably withheld.

(. Pavment for Accumulated Sick Leave




1. Those employees within the Blue Collar Bargaining Unit shall receive
compensation for accurnulated sick leave upon retirement, provided he meets the following
criteria:

The maximum amount of payment shall not exceed $1 0,000.00.

&

Computation of payment shall be as follows:

La

First 100 days of accumulated sick leave - 25% of average daily pay,
Next 100 days of accumnlated sick leave - 30% of average daily pay.
All over 200 days of accumulated sick leave - 42% of average daily pay.
4. In the event of the death of an employse who meets the 25 vears of céntinuous
service criteria, payment shall be made to the estate of the employee,
3. Payment may be made in up to thres (3) annual instaliments as at the option of the
Maycr and Council.
G. Average daily pay shall be determined by multiplying the hourly rate times 8.
7. Any employee who does not provide the Borough with 90 day written notice of
retirement will not be eligible to receive any payment for accumulated sick leave, [f extenuating
circumstances beyond the control of the employee are desmed to warrant an exception 1o said

notice, this requirement may be waived by resolution of the Mayor & Courcil,

H. Temporary Disability

In the event of an extended period of a medically-reiated absence from work, ai
employes shall be required to ntilize all banked and “accrued” sick leave, vazation lsave benefits
and floating holiday before the employes shall be eligibie to go on unpaid leave status. At such

time ths employes returns to work, employee shall “accrue” balance of sick and vacation lesve




benefits in anticipation of continued employment through December 31st of the year in which
the employee returns from said leave,
ARTICLE VI

INSURANCE AND UNIFORMS

A The following insurance or equivalent will be provided for the employees by the

Borough:
Aetna POS
United Healthcare Traditional (not available effective 1/1/08)
United Healthcare POS (effective 8/1/07)
Life Insuraﬁce - Employee only
Worker's Compensation
Liability
Disability
North Jersey Municipal Employee Benefits F ﬁnd
B, Effsctive January 1, 2008, all blue-collar employees shall be required to participate in
Aetna POS or UHC POS Heaith Insurance Plan.
C. All employees hired on or after January 1, 2007 are required 1o enroll in Aetna POS or

UHC FOS Health Insurance Pian.

D. Effective January 1, 2010, all participating active employees shall be required to share in
the cost of health care insurance premiums. Imployees with “single only” coverage shall
contribute $10 per pay period. Emplayees with dual coverage, 1.e. family, emplovee/spouse, and

parent/child shall contribute $20 per pay peried. These confributions shall be pre-tax when

12



deducted from the employee’s regular pay and subject to the Employer's Section 125 Plan for

tax purposes only.

The health benefit contributions set forth above shall remain in effect until the expiration
of the Agreement pursuant to P.L. 2010, .2,
E. Employees who have reached the age of fifty-five (55) years at the time of retirement
and have been employed with the Borough of Hopatcong for & minimum of twenty-five years,
shall be entitled to a health insurance stipend of $2,500 per year until the retired individual
reaches the age of sixty-five (65), at which time the stipend pzaid by the Borough to the employee
shall be reduced to $1,000 which shall continue for the Hfe of the ratiree.
F. Employees within the Blue. Collar bargaining unit may purchase coverage from the
Borough for their children between the age of nineteen (19) and twenly-three (23) who attend an
institution of higher learning, frespective of “fuli-ime student” status, The Employes will be
required to pay the full increased premium cost for such coverage. When the child reaches the
limiting age, eligibility for coverage will terminate at the end of that Calendar Year. The intent
this section is to permit the extended coverage at no cost to the Borough. In the event the HIF
Hmits or no longer permits the extended coverage, the Borough will not be required lo secure a
diffe;ent carrier solely to assure that the extended employee-pald benefits set forth above ars
made available.
G. In order to promote safer working corndiions employees shall wear safety shoes.
Members shall receive two pair of boots per annum at the expense of the Borough not to exoeed
a total of 3200 per year for both pair of boots. Employees shall receive an allowance up to §230

annually for boot replacement with ne limit upon the number of boots purchased, effective




Jemuary 1, 2008, Members shall be issued one pair of thermal coveralls and one pair of rubber
overshoes every second year beginning in 1992.

H. As the Borough provides nniforms for employees covered under thi.s contract, employees
shall be in uniform when working for the Borough. Uniforms are not to be altered nor used for
purposes other than working for the Borough, New uniforms shall be proﬁded every two (2)

years. Fmplayees shall recelve an allowance of up to §123 every other year towards winter

clothing.
L Clothing items covered by paragraphs G. and H. above will be ordered by February 1 of
each year, |
ARTICLE VII
DISCRIMINATION

No employee shall be diseriminated against because of age, race, creed, sex, color, ethnic
background, political affiliation, lawful Union activity or physical handicap.

ARTICLE VIIT

JURY DUTY
Should any employee be obligated to serve as a juror, he shell receive full pay from the

Borough less all payment for jury duty for all time spent on jury duty that exceeds five (3)

dollars per day.
ARTICLE IX
BOLIDAYS
A. The following days shall be holidays upon which the members of the bargaining unit

shell not be required to work except in the case of emergencies and call out as determined by the

Superintendent of Public Works and provided in this Agreement,




New Years Day Celumbus Day

Washington's Birthday General Election Day
Good Friday Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving
Labor Day Christmas
One Holiday of Choice
B. When & holiday, as listed above, falls on a Saturday, it shall be chserved on the preceding

Friday, When & holiday falls on a Sunday, it shall be cbserved on the following day, Monday.
C No additional days are to be taken as holidays unless designated by the Mayor, regardless

of 1ts dssignetion by any other legal entry.
D. Employee must notify supervisor of imtenl fo take Holiday of Choice in advance of
holiday.

ARTICLE X

YACATIONS
Al Empioyees shall be granied vacation leave based on the following schedule:

YEARS OF CONTINUQUS SERVICE AS VACATION LEAVE GRANTED
OF DECEMBER 31 OF THE YEAR FOR THE YEAR .

One day for each full month employed
during the calendar year

One or less

Two (2) to nine (%) Inciusive thirteen (13) days
Ten (10} to fourtsen (14) Tnclusive sixteen (16) days
Fifteen {15) to nineteen (19) Inclusive twenty one (21) days
All over twenty (20) years Twenty six (26) days
B. Vacation benefits shall be computed as of January st of the calendar year. New

employess hired after Tanuary 1st of the calendar year shall accrue one-day vacation benefit for

each fill menth of service during the calendar year. Employees on the payroll as of January Ist




of any calendar year shall on that January 1st be credited in advance with vacation entitlement in
accordance with the forsgoing schedule, provided, however, that if the employee works less than
twelve (12) months in the calendar yeear, he is only entitled to & pro rate share of such vacation
entitlement. Vacation leave credits shall continue to accrue while an employze is on leave with
pay, except that vacation benefits shall not accrue for time during ‘WhiC-h the employee is
recelving benefits under 58-17 Worker's Compensation, nor for any time the employee is on
leave without pay. An employes who has used more vacation time than he is entitled to at the
time of his severance shall have an amount equal to his daily rate of pzy deducted from his final
pay for each day of vacation he has used in excess of the numbsr of days to which he is entitled.
C. The Borough shall atternpt {o schedule work, insofar as possible, to preclude changes in
the vacation scheduling.

D. Employees shall submit requests for vacation times of five (3) consecutive days or more
by March 13, or for vacation requests for eatlier times no later than four (4) weeks before his
requested vacation, with first and second choices, The first choice for the frst two weeks
requested shall be scheduled where practicable on the basis on senlority. Vacations of lesg than
five (5) consecutive work days may be scheduled by mutual agreement between the employee
and the Superintendent of Public Works. An employee may arrenge to change his scheduled

vacation only with written approval of the Superintendent of Public Works.

E. Vacation days must be utilized during the calendar year in which they are acerued, with
the exception that five (3) days of annual vacation leave mzy be carmried gver from one calendar
year up untii March 31st of the subsequent year upon writien request {0 and approval from the

Departrent Head and Borough Administrator.




ARTICLE XTI
SAFETY
The Borough agrees to provide safe and adequate working aress and equipment. The
Unian reserves the right to call upen the Borough or any appropriate State or Federal Agency to
investigals any matter involving work areas or equipment. Such request will only be made where
the Union feels that the employee is subject to possible impairment of health and safety. The
Borough will appoint a member of the Union to the Safaty Commitice if one exists or in the
elternative, the Borough sgrees to appoint a member of the Union {o a committes or commission

or other public body specifically charged with the responsibility of maintaining adequate hsalth

and safety for the employees, if one exists.

A

ARTICLE XU

WAGES AND LONGEVITY ADJUSTMENT

Al All wages and increases are set forth in schedule atteched hersic and made a part hereof
including ranges for classiﬁcaﬁons specifying minimuwm and maximurm rates.

B. Longevity adjustments shall be instituted commencing in calendar year 1982. Effective
the first pay period afier the anniversary date of an employse's appointment, said employee's

wages shall reflect an additional increase as follows;

YEARS COMPLETED | INCREASE
5 years service $200
10 years service F400
15 years service $600
20 years service 800
25 years service $1,000

7



ARTICLE XTIT

PROMOTIONS AND PROBATIONARY PERIOD

A, Promotional positions shall be filled in accordance with Civil Service Rules, Notice shell
be posted at the earliest possible ime when a promotional vacaney is to be filled.
B. No eniployes shall receive 2 pay cut due to premotion. The Berough agrees to maintain
the existir_lg twenty-five cent {25 cent) differential between the maximum of a lower title and the
minimum of the next higher title.
C. An employee shall be deemed as probationary follewing his regular appointment to &
permanent position for 2 mial period of three (3) months, An employee may be dismissed during
the probationary period for reasans relating to the employee's qualifications and/or performance
and may be permitied & Civil Service hearing in accordance with Civﬂ Serﬁce rules.

ARTICLE XIV

LAYOFF AND RECLASSIFICATION

A, Subject to applicable Civil Service Laws and Regulations, the Borough agrees that
smployee layoffs shall be on the basis of sehiority within job classification, provided, the more
senior employes Is able to do the work in a satisfaclory manrer.

B, The Borough agrees that temporary and provisional employges will be {erminated before
any permanent employee. In ail cases, the Borough shall provide written notices to employees ic
be laid off forty-five (45) days in advance, as required by Civil Service Rules,

C. Employeas reclessified to lower classifications shall not receive a pay decrease for four
(4) months, The employee shall not receive a salary less than the maximum for the lower

classifications unless the employes's salary in the higher classification is less than the maximum

for the lower classificalion.
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D. Tn the event of layoff for econamic reasons the terminated employee shall receive one (1)
week's pay for each full vear of continuous service as a permanent employee, up to a maximum
of four (f%) weeks pay as a severance pay,

E. Permanent Employees will be recalled to work in the reverse order in which they were
Iéid off by the Borough. Notice of recall will be mads in writing to the employee's home addrass
of record. The employee must provide the Borough .With any address change while waiting for
recall. The Borough will not hire new employees while there are employees on the recall list
qualified to perform the duties of the vacant position, unlsss such employess on recall refuse to
accept such employment. An employee recalled to a job classification with 2 lower salary rate
than their previous job classification, may refuse such position and remain eligible for recall
except that a sscond refusal shall constitute abandonment of recall rights. The recalled employee
must report for reinstatement to his former or equated job classification or be considered to have
abandoned his recall rights.

ARTICLT XV

ACCESS TO PERSONNEL FILE

Upon request and with reasonabls notice, an emplayee shall have the opportunity to
review and examine their personnel fils, The Borough has the right to have such review and
examination take place in fhe presence of a designated official. The employzse may file a written
response to any memerandum or document, which is derogatory or adverse to them. Such
response will be included in the personnel file, atlached to and rétained with the document in

question. I any material is derogatory or adverse to the employes, & copy of such material may

be sent to the emplovee upon their request.
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ARTICLE XVI

GRIEVANCE PROCEDURE
A. Purpose
1. The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and conditions of this
Agreement, and to resolve grisvances as soon as possible, 5o as to essure efficiency and promote

employee's marals. The parties agree that this procedure will be kept as informal may be

appropriate.

2. Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with the Superintendent of Public Works and
having the grievence adjustad without the intervention of the Unien, Any employes wishing to

process the employee's own grievance may do so, but no setflement shall be made incaonsistent

with the terms cf this Agreement.

B. Definition

The term “grievance” as used hersin means a dispute between the parties over the
interpretation, application or violation of policies, apreements and administrative decisions
affecting the employee. It is expressly understood, however, that no grievance may proceed
beyond Step One herein unless it constifutes a complaint or tontroversy arising over the
interpretation. of the terms and conditions of this Agreement. It is further understocd that
disputes concerming tenms and conditions of employment governed by Statute or Administrative
Regulation, incorporated by reference in this Agreement, either expressly or by operation of law,

shall not be processed beyoad step one herein.




C.  Procedure

The following constitutes Ihé sole and exclusive method for resolving grievances
between the parties covered by this Agreement and shall be followed in its entirety uniess any
Step i waived by mutual consent. Time extensions may be mutuaily agreed ta by the Borough
and tha employee, but such time exlensions shall bs in writing. The employee may process &
grievance through agy or all of the following steps without the Union, if the employze chooses,

If the employee does process & grievance without the Union, then the employes shall substitute

for the Union in the following steps:

Step One
The aggrieved employee and the Union representative shall present the employee's
grievances to the employee's immediate supervisor within ten (10) days of its occurrence. The

supervisor shall atrempt to adjust the matter and shall respond to the employee within three (3)

calendar days.

Step Two

If the grievance has not been settled, it shall be reduced to writing and presented by the
Union representative to the Superintendent of Public Waorks, within five (5) days after the
Supervisor's response is due, To be timely and effective, the writien grievance must set forth in
reasonable detail:

The specific action that precipitated the grievance.

The specific clause of the confract or cther policy that was violated by the action.

The basis of reasoning that the action is a violation of the contrast or nolicy,

The specific remedy being sought.




The Superintendent of Public Works shall respond to the Union representative in writing

within five (3) calendar days.

Step Three

If the grievance still remains unadjusted or unanswered by the Superintendent of Public
Works, it shall be presented by the Union representative to the Borough Administrator by
serving the same upon the Borough Clerk in writing within seven (7) calendar days afier the
response of the Superintendent of Public Works is due, The Borough Administrator shall respond
in writing to the Union representative within ten (10} calendar days unless extended by mutual
consznt, Should the grievance not be seftled by Step Three, if the aggrieved is 2 permanent
employee he shall have the right (o elect o pursue the remedies offered by the Civil Service Act,
providing appeal is made to Civil Service within five (5) working days of receiving the Borough
Administrator's response. If Civil Service remedies arve pursued, arbitration parsuant to Step Four
will be precluded. Likewise, if arbitration pursuant to Step Four is pursued, Civil Service

remedies are precluded.

Step Four — Arbitration

1. If the grievance is not settled to the agprieved employee's satisfaction at Step Three, the
Union may refer the matter to binding arbitration pursuant to the rules and regulations of the
American Arbitraiion Association within ten (10) calendar days after the defennination by the

Borough Administrator,

2 The Arbitrator selected pursuant to the procedures of the American Arbitration

Association shall be bound by the provisions of this Agreement and by applicable laws of the

State of New Jersey and of the United States, and decisions of the Courts of the Stats of New




Jersey end the United States, and shall be restricted to the application of the facts presented to
him involvgd in the grievance, The Arbitrator shall not have the authority to add ie, modify,
detract from or alter in any way, the provisions of this Agreement, or any amendment or
supplement thereto. In rendering his written decision, the Arbitrator shall indicate in detail
his/her findings of fact and reasons for making the award. The Arbitrator shall be guided by and
shiell be bound by the rules of the American Arbitration Association. The decision award of the
Artbitrator shall be final and binding upon the parties subject to applicable judicial or
administrative proceedings.

3. The costs for the services of the Arbitrator shall be bome equally between the
Barough and the Union. Any other expenses including, but not limited to, the presentation of
witnesses, shall be paid by the party incurring same,

4, ‘The tume- limits expressed herein shall be strietly adhered to. If any grievance has
oot been initiated within the time lirnits specified, the grievance shall be deemed to have been
waived. If any grievance is not processed to the next succeeding step in the grievance procedore
within the time lﬁnits preseribed, then the disposition of the grievance at the last preceding step
shall be deemed to be conclusive. Nothing herein shall prevent the parfies from matually
agreeing to extend or contract the time limits provided for processing the grievance at any step in
the grievance procedure, A failure to respond at any level within the time limits provided shail be

deamed a denial of the grievance at that step.

ARTICLE XVII

DISCIPLINE
Al Discipline of an employee shall be imposed only for just cause. Discipline under this

article means official reprimand, fine, suspension, demotion or removal. Demetion or removal




based upon a layoff or other operational judgment of the Borough shall not be construed to be
discipline. Just cause for discipline up to and including removal shall include those canses set
forth in Civil Service tules N.JLA.C. 44:2-2.3,

B. Where the Borough imposes or intends to fmpose discipline, written notice of such
discipline shall be given to the employee. Such notice shalf contain a reasonable specification of
the nature of the charges and the nature of the discipline,

C. Any disciplinary meatter of less severity (e.g. reprimand, suspension of five (5) days or
less, or fines of less than six {6) days pay) than those from which appeal may be made fo lhe
Civil Service Commission may be the subject to an appeal filed through the grievance procedure.
A grievance conceming disciplinary actions shall be initiated at Step Three. The employee may
be represented at such hearing by Union officials or legal counsel. The Governing Body or
designee shall render & written decision. That decision rendered shall be final.

. A permanent employee shall have the right to a Civil Service Department hearing, and

shall not use the grizvance procedure, in every disciplinary action involving:

1. Suspension of more than five (5) days &t one time.,

2. Suspension or fSnes for more than five (5) working days or less where the
aggregale number of days suspended or fined is fiftesn (15) working days or more
in one (1) calendar year.

3. Demoticn.

4, Removal,

Such Civil Service hearing should commence as soon as possible, and hopefully, no later
than (30} days afier service of a copy of the charges. The Borough shall notify the employee, the

Union and the New Jersey Civil Service Comrmission of the reasons for the disciplinary action.




The employee may be represented at such hearing by Union officials ar legal counsel; witnesses

will be heard and pertinent recerds reviewad.

ARTICLE XVIII

SEVERABILITY AND SAVINGS

Al The Borough and the Union recognize the applicability of Federel economic stebilization
acts to control prices, rents, and salaries, end egres 10 abide by any Executive order or
legislation. In the event any or all of the salary increases or adjustments or other economic
changes provided in this Agreement cannot be legally mads effective, then the provision of
rensgotiating as mentioned in paragraph C below shall be applicable.

B I any provision of this Agresment or any application of the Agreement to any employee
or group of employees is held invalid by operation of law or by 2 court or other tribunal of
competent jurisdiction, such provision shail be inoperative but all other provisions shali not be
affected thereby and shall continue in full force and effect.

C Any provision of this Agreement found to be in violation as outlined in paragraph B
above, shall be subject to renegotiation by the parties, but only to the end of insuring that such
provisions are not in contradiction of any such aforementioned legisiation or order and not to
increase benefits, Where the provision cannot be amended to make them conform to law or to an
order as outlined in paragraph B above, they shall be completely deletad from the Agraement.

ARTICLE XIX

FULLY BARGAINED PROVISIONS

Al This Agreement represents and incorporates the complete and final understanding and

setilement by the parties of all negotiable issues, which were or could have been the subject of

collective negotistions. The parties acknowledge that during the negotiations that resuited in this




Agreement, each had the unlimited right and opporfunity to make demands and proposals with
respect 10 any subject lo matier not removed by law in the area of collective negotiations, and
that the understanding and agreements arrived at by the parties afier the exercise of that right and
opportunity are set forth in this Agresment. Therefore, the Borough and the Union, for the life of
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated to bargain or negotiate with respect to any subject or matter referred
to or coversd in (his Agreement, or with respect to any subject to matter not specifically referred
to or covered in this Agreement, even though such subjects or matters may not have been within
the knowledge or conternplation of either or both parties at the time they negotiated or signed
this Agreement,
B. This Agresment shall nat be modified in whele or in part by the parties except by an
instrument in writing duly executed by both parties.
C. The parties agree that during the term of the Agreement, they shall meet perfodically in a
good faith attempt to reso]wl/e such additional issues es may arise. Feilore to meet pursuant to this
clause shall not be cause Tor a grievance. If agrecment is Teached betﬂeen the parties as to any
such additional issues, then, anli in the event, any such agreed upon language shall become part
of this Agreement upon the execution of same.

ARTICLE XX

NO STRIKE PLEDGE

A The Union covenants and agrees that during the term of this Agreement neither the Union
nor any person acting on its behall will cause, authorize, condone, or support, nor will any of its
{Iful absence of

mermbers take part in, any strike (e, the concerted failure to report for duty, or wi

any employee from his position or stoppage of work, or abstinence in whole or in part, from the




full, faithful and proper performance of the employee's duties of employment) wark stoppage,
siowdawn or walkout. The Union agrees that such action weuld constitute a material breach of
this Agreement.

B. In the event of & strike, work stoppage, slowdown or other job action, it is coveted and
agreed that participation in any such activity by any emplayee covered by this Agresment shall
be grounds for disciplinary ection, which may include suspension or termination.

C. The Union will discourage any of its members or person acting on their behelf fom
taking part in any strike, slowdown, or job action, and make reasonable efforts to prevent such
illegal actions.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Borough in
its right to seek and obtain such administrative or judicial relief as it may be entitied to have in
law or in equity for injunction or damages, or both, in the event of such breach. by the Union, ifs

members, or any person acting on its behalf,

ARTICLYE XXT

POSTING
All new and vacant positions shall be posted on the Union Bulletin Boards for a period of
one week, Employees applying for such new vacancies shall make a request in WTitiﬁg to the
head of the Department in which such vacancies exist. Subject to applicable Civil Service Laws

and Regulations, efforts will be made to choose the most qualified applicant to fili vacancies and

to choose applicants from within the Bargaining unit.




ARTICLE XXT1

LOSS OF SENIORITY

Subjeci to applicable Civil Service Laws and Regulations, seniorty shall be lost by an

employee for the following reasons:

A, Voluntary quitting. Failure to report back for work no later than the beginning of
the next work week following the conclusion or termination of a leave of absence
shall be deemed to constitute a voluntary quitting.

B. Discharge for cause.

C. Failure to report for work within twenty-four (24) hours when éal]ed back {(afier
layoff), afier receipt of telegram or registered letter, unless such failure is
mutually agreed between the Barough and the Union to be excusable.

. Failure to be calied back to work for a period of twelve (12) months after layoff,
unless a greater period of time is esteblished by agreement between the Borough

and the Unlon.

ARTICLE XXII{

TERMS OF AGREEMENT

The term of this contract shall bs from January 1, 2010 through December 31, 2013
subject ta a written notice from either party to the other of the desire to change or amend this
agreement. To be effective, such written notice must be recaived by the other party no later than
ane hundred sixty-five (165) days prior to the Borough's required budget submission date. The
foregoing reference is derived from the Public Employment Relations Ceommission Regulation
Section 19:16-2.1, and the adoption by the Public Employment Relations Commission of

February 10 required budget submission date for Municipalities such es the Borough. In the

[0
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event of any change in the P.E.R.C. statutes or regulations, this Article shall he deemed to have

been amended fo conform to such change.
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SALARY AND WAGES

Section 1:

A,

It is agreed that the Rider, Salary and Wages shall reflect an average 3.0%, 3.0%, 3.0%
and 3.0% increase effective January 1 in 2010, 2011, 2012, and 2013 respectively, which
shall be compuled as a flat cent amount increase for each employes. The increases for

gach year shall be as follows;

Effective January 1, 2010: 5. 72/hr.

Effective January 1, 2011:  §. 74/hr.

Effective Jenuary 1, 2012:  §. 76/,

Effective Jamuary 1, 2013: 8. 78/hr.

FEmployees hired on or after January 1, 2005 shall be required to complete five (5) years
in title before the employee reaches the top ef the salary scale for their respective
position, Employees hired before Janvary 1, 2005 shalt continue o reach the top of the

salary scale for any title upon completion of four (4) full years in their respective
positios.

Starting salaries for Laborers for the first three (3) months of employment shall be in the
range of $10.40 to $12.00 per hour.

)\,"’rj’ R & piunnmin

Laborers who fiznction as drivers on a regular basis shall receive an additional twenty

cents (8.20) per hour after completion of their first thres months as drivers.

Any person receiving pay, as a driver whose driver privileges are revoked, will have his
hourly rate reduced to the Laborer rate.

Upon advarncement in grade, no employee will receive a reduction in his hourly rate.




suits, or other forms of liability that shall arise out of, or by reason of, ection taken by the
Rarough pirsuant to the above provisions concerning dues deductions and representation fees.

The foregoing reference is derlved from Public Employment Relations Commission
Regulaton Section 9:16-2. 1 and the adoption of & February 10, required hudget submission date
for municipalities such as the Barough. In the event of any change in the Public Employment
Relations Commission statute or regulations, this Article shall be desmed to have been amended

tc conform to such changes.
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